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Executive Summary 

The Great Victoria Desert is highly significant culturally and ecologically. It contains diverse peoples, cultures, landscapes and species over a vast 

region. Aboriginal people have live in the GVD for over 20,00 years, and the GVD is also now home to many non-Aboriginal people. 

The GVD is facing a number of challenges to the maintenance of these values and the wellbeing of the people who depend on it. They include issues 

ƴƻǿ ǎŜŜƴ ŀǎ ΨǘȅǇƛŎŀƭΩ ǘƘǊƻǳƎƘƻǳǘ ƛƴƭŀƴŘ !ǳǎǘǊŀƭƛŀΥ ƛƴǎǳŦficient resources for effective ongoing management; fire; feral animals and weeds. 

A number of organisations are seeking to work together to support each other and the communities and environments of the GVD. Supported with 

funds from the Great Victoria Desert Biodiversity Trust, Pila Nguru Aboriginal Corporation, Spinifex Land Management Rangers, Yilka Aboriginal 

Corporation, WA Parks & Wildlife Service (Department of Biodiversity, Conservation and Attractions), Greening Australia and Rangelands NRM worked 

together over a series of meeting to identify the key assets of the GVD, the issues they faced and the responses to those challenges. 

The organisations have also agreed to work in partnership over the coming years to implement this plan, measure its effectiveness and adapt it as 

they go. 

There are seven key areas of focus that the plan proposes for the coming 5 years: Integrated Buffel Grass Weed Management; Manage introduced 

predators and at-risk fauna; Waru (Fire); Camel / Feral Herbivore Management; Traditional Ecological Knowledge; Access to country; and, Support the 

capacity of Traditional Owner groups. 

The Plan is presented in two parts, this document (Part A: Strategic Plan) sets out the rationale for the key areas of focus. A second plan (Part B: Work 

Plan) details the actions, roles and responsibilities for the implementation of the Pan. 
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Project overview 

The Great Victoria Desert Adaptive Management Partnership (AMP) represents a coordinated approach to implementing adaptive management in the 

Great Victoria Desert (GVD), combining the philosophies and tools of landscape-scale management (Open Standards for the Practice of Conservation) 

ŀƴŘ ŎƻƭƭŜŎǘƛǾŜ ŀŎǘƛƻƴ ό/ƻƭƭŜŎǘƛǾŜ LƳǇŀŎǘύΦ ¢ƘŜ !at ǿƛƭƭ ǇǊƻǾƛŘŜ ŀƴ ΨǳƳōǊŜƭƭŀΩ ǘƻ ŎƻƻǊŘƛƴŀǘŜ ŀŎǘƛǾƛǘies, integrate science and action, and provide a 

monitoring and evaluation framework. 

The following plan was prepared through a series of stakeholder workshops. The Workshop participants for each workshop are listed in Attachment 1. 

Figure 1: GVDAMP Workshop 3 participants 

BACK: Dave Whitelaw, 
Conservation Management; Tom 
Griffiths, Central Desert Native 
Title Services; Nigel Wessels, WA 
Parks & Wildlife Service; Garry 
Middle, GVD Biodiversity Trust; 
Chris Curnow, Rangelands NRM; 
Blair Parsons, Greening Australia; 
Rob Thomas, Central Desert 
Native Title Services;  
Mladen Mrvelj, Yilka Aboriginal 
Corporation 
FRONT: Gaye Mackenzie, 
Rangelands NRM; Caroline 
Minton, GVD Biodiversity Trust; 
Shane Doudle, Spinifex Land 
Management Samantha Doudle, 
Spinifex Land Management; 
Harvey Murray, Yilka Aboriginal 
Corporation  
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Process 

The Adaptive Management Implementation Plan (both Part A: 

Strategic Plan and Part B: Work Plan) was developed using the 

Healthy Country Planning / Open Standards for the Practice of 

Conservation (Open Standards) ŦǊŀƳŜǿƻǊƪ ǘƻ ΨƭƛƴƪΩ ŜȄƛǎǘƛƴƎ Ǉƭŀƴǎ 

and work.  

The Open Standards guide practitioners through a series of steps to 

design, manage, monitor and adapt their projects.  It provides 

standard terminology that helps teams communicate, and 

recommends standard outputs form each step to document the 

ǇǊƻƧŜŎǘΩǎ ƛƴŦƻǊƳŀǘƛƻƴΦ 

Healthy Country Planning (HCP) is an adaptation of the Open 

Standards for the Practice of Conservation process for working with 

Indigenous communities in Australia 

There are already many managers working together in the GVD 

with several country or species / issues based plans. We have 

worked to see where there can be useful alignment made between 

existing activities to improve their effectiveness and impact. 

In addition to deciding what it is we should work on, any project or 

program of work also needs to understand how effective it is being 

in having an impact. In this process, we have established some 

ŀƎǊŜŜŘ ΨǎǘŀǊǘƛƴƎ ǇƻƛƴǘǎΩ ŦƻǊ ƻǳǊ ŀǎǎŜǘǎ ŀƴŘ ǇǊŜǎǎǳǊŜǎΣ ǘƻ ŀƭƭow a 

later reflection on our impact and therefore effectiveness of our 

strategies. 

  

Figure 2: The healthy Country Planning cycle (based on the Open Standards for the Practice on 
Conservation) 
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Project Scope 

The scope of the Adaptive Management Implementation Plan is the entire Western Australia extent of the Great Victoria Desert Bioregion 

 

Figure 3: The Great Victoria Desert bioregion in Western Australia - the scope of this plan  
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Our Vision 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Image: J. Jackson / GVDBT  

 

The natural environment and living cultural traditions of the GVD are 
valued and conserved in a way that enables and delivers enduring 

environmental, social, cultural and economic*  benefits for the 
community**  

 

*economic - enables / allows development including tourism ** community - Traditional Owners and people of WA 










































































































